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What is  the  McCain Fel lowship Prog ram?
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F e l l o w .

The John S. McCain Strategic Defense Fellowship Program is a 12-month Department of Defense (DoD) leadership
development program for recent advanced degree program graduates from across multiple academic disciplines.
Established by the John S. McCain National Defense Authorization Act of Fiscal Year 2019, this program provides the DoD
headquarters staff offices with the ability to recruit and develop future leaders from across the United States. Fellows are
provided with challenging developmental opportunities and flourish into problem solvers, strategic thinkers, and future
leaders. The Program instills a spirit of public service and a commitment to the larger DoD community. Fellows that
successfully complete the program are eligible for conversion into a position with the DoD.
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Application period is open from 
February 27, 2023 to April 21, 2023.

Contact us at 
whs.pentagon.hrd.mbx.mccain-

fellows@mail.mil.

mailto:whs.pentagon.hrd.mbx.mccain-fellows@mail.mil
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McCain Fellows give to a greater cause. They bring new ideas, fresh perspectives, and a 
diverse array of experience in taking on challenges that are of particular importance to 
safeguarding our Nation.  Those selected are energized and excited to support the 
Department of Defense mission.  Fellows demonstrate leadership, foster pride in their 
work, and deliver valuable service and commitment in support of the American people 
and interests around the world.

“Nothing in  l i fe  i s  more  l iberat ing  than to  
f ight  for  a  cause  larger  than yoursel f ,  
something that  encompasses  you,  but  i s  not
def ined by  your  exis tence a lone.” - John S. McCain
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Beyond salary and benefits, the John S. McCain Strategic Defense Fellows Program provides valuable return on investment 
for a Fellow’s commitment and hard work.  A Fellow’s one-year appointment will provide a fast-paced opportunity to gain 
experience and develop talent.  In addition to working in support of a Department of Defense headquarters staff, Fellows 
may have the opportunity to participate in a rotational assignment within their Sponsoring Component or a Component that 
their Sponsoring Component regularly partners with to accomplish its mission.

Key Fellowship Benefits:
• A full-time job with salary and benefits
• Potential for a career within the Department of Defense
• Learning and development opportunities
• Mentorship
• Incentives

• Relocation Incentive: Up to $5,000 if relocating to the National Capital
Region (NCR) to participate in the program and up to $5,000 if relocation
outside of the NCR is required for post-fellowship placement within DoD

• Student Loan Repayment Incentive: Up to $10,000 per year.
• Professional Development Training Incentive: Up to $5,000 during the 12

month fellowship.
• Non-competitive appointment upon successful completion of program



Where  Can  Your  McCain  Fe l lowship
Exper ience  Take  You?

C h o o s e  S e r v i c e .  
B e c o m e  a  M c C a i n

F e l l o w .

Part springboard and part training ground; the McCain Fellowship experience is foundational and can take you 
anywhere you want to go with your career.  While the John S. McCain Strategic Defense Fellowship Program 
is relatively young, many alumni have continued their Federal service within the Department of Defense.  
Others have leveraged the opportunity to land positions in other Federal agencies, the private sector, academia, 
and the non-profit world.
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Recr uitment  Needs
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F e l l o w .

• The Office of the Secretary of Defense (OSD) is responsible for
policy development, planning, resource management and program
evaluation. OSD includes the offices of top civilian defense decision-
makers with regard to personnel, weapons acquisition, research,
intelligence and fiscal policy, as well as offices the Secretary
establishes to assist in carrying out assigned responsibilities

• The Offices of the Secretaries of the Military Departments are
responsible for oversees all the affairs associated with their respective
Military Department, which include recruiting, organizing, supplying,
equipping, training, mobilizing, and demobilizing.
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Office of the Assistant Secretary of Defense for 
Legislative Affairs (OASD(LA)):  This office provides 
support to the Secretary of Defense in his dealings with 
the White House, Cabinet Members, Members of 
Congress, and the Department of State. The high 
visibility and criticality of these actions mandate that 
stringent controls be placed on the receipts control, 
processing, preparation, dispatch, filing (including library 
of reference materials), research, and analysis of many 
forms of information.

CAPE Recruitment Need: 

• Operations Research Analysis (1515): Work
performed may require competence in the rigorous
methods of scientific inquiry and analysisOASD(LA) Recruitment Needs: 

• Miscellaneous Administration & Program
Analysis (0301): Work performed may be
administrative or managerial in nature and directly
supports the organization's purpose or mission

• Management Analyst (0343): Work performed
may involving serving as an analyst and advisor to
management on the evaluation of the effectiveness
of government programs and operations

Office of the Director of Cost Assessment and Program 
Evaluation (CAPE):  This office provides the 
Department of Defense with timely, insightful and 
unbiased analysis on resource allocation and cost 
estimation problems to deliver the optimum portfolio of 
military capabilities through efficient and effective use of 
each taxpayer dollar.



Recr uitment  Needs (Continued)
C h o o s e  S e r v i c e .  

B e c o m e  a  M c C a i n
F e l l o w .

9

Office of Net Assessment (ONA):  This office provides 
long-term comparative assessments of trends, key 
competitions, risks, opportunities, and future prospects of 
United States military capability to the Secretary of 
Defense and Deputy Secretary of Defense.  The office 
also produces and commissions shorter studies, less 
formal assessments, and topical memos, to support its 
research or in response to requests from the Secretary or 
senior Department of Defense or Congressional 
leadership. OUSD(A&S) Recruitment Needs: 

• Management Analyst (0343): Work performed may
involve serving as an analyst and advisor to
management on the evaluation of the effectiveness of
government programs and operations

• Operations Research Analysis (1515): Work
performed may require competence in the rigorous
methods of scientific inquiry and analysis

• Information Technology (2210): Work performed
may require you to have knowledge of IT principles,
concepts, and methods (e.g., data storage, software
applications, networking)

ONA Recruitment Need: 

• Foreign Affairs (0130): Work performed may
involve assisting with building bilateral
relationships; analyzing and advising on posture
and force development; and protecting the
homeland

Office of the Under Secretary of Defense for 
Acquisition and Sustainment (OUSD(A&S)):  This 
office enables the delivery and sustainment of secure, 
resilient, and preeminent capabilities to the Warfighter and 
international partners quickly and cost effectively.  
Additionally, this office delivers high warfighting value 
by developing and fielded weapons systems and providing 
Warfighters multiple ways to win the high-end fight.
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Office of the Under Secretary of Defense for 
Comptroller (OUSD(C)):  This office advises the 
Secretary of Defense on budgetary and fiscal matters 
including financial management, accounting policy and 
systems, management control systems, budget 
formulation and execution, contract and audit 
administration, and general management improvement 
programs.

OUSD(P&R) Recruitment Needs: 

• Management Analyst (0343): Work performed may
involve serving as an analyst and advisor to
management on the evaluation of the effectiveness of
government programs and operations

• Information Technology (2210): Work performed
may require you to have knowledge of IT principles,
concepts, and methods (e.g., data storage, software
applications, networking)

OUSD(C) Recruitment Needs: 

• Financial Administration & Program Analysis
(0501): Work performed may require
understanding of accounting, auditing, or budget
methods and techniques

• Budget Analyst (0560): Work performed may
require understanding of accounting, auditing, or
budget methods and techniques

Office of the Under Secretary of Defense for Personnel 
and Readiness (OUSD(P&R)):  This office provides 
policy, guidance, and oversight to enhance the readiness 
of the Department of Defense, and optimize talent 
management and personnel programs, relevant training 
and education, world class health care, quality family 
support, and force resilience through diversity, inclusion, 
and equal opportunity.
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Office of the Under Secretary of Defense for Policy 
(OUSD(P)):  This office consistently provides 
responsive, forward-thinking, and insightful policy 
advice and support to the Secretary of Defense, and the 
Department of Defense, in alignment with national 
security objectives. Office of the SECAF Recruitment Needs: 

• Foreign Affairs (0130): Work performed may involve
assisting with building bilateral relationships; analyzing and
advising on posture and force development; and protecting the
homeland

• Miscellaneous Administration & Program Analysis (0301):
Work performed may be administrative or managerial in nature
and directly supports the organization's purpose or mission

• Management Analyst (0343): Work performed may involve
serving as an analyst and advisor to management on the
evaluation of the effectiveness of government programs and
operations

• Operations Research Analysis (1515): Work performed may
require competence in the rigorous methods of scientific
inquiry and analysis

• Information Technology (2210): Work performed may
require you to have knowledge of IT principles, concepts, and
methods (e.g., data storage, software applications, networking)

OUSD(P) Recruitment Needs: 

• Foreign Affairs (0130): Work performed may
involve assisting with building bilateral
relationships; analyzing and advising on posture
and force development; and protecting the
homeland

• Miscellaneous Administration & Program
Analysis (0301): Work performed may be
administrative or managerial in nature and
directly supports the organization's purpose or
mission

Office of the Secretary of the Air Force (SECAF):  This 
office oversees all the affairs of the Department of the Air 
Force, which include recruiting, organizing, supplying, 
equipping, training, mobilizing, and demobilizing.
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Office of the SECNAV Recruitment Needs: 

• Management Analyst (0343): Work performed
may involve serving as an analyst and advisor to
management on the evaluation of the effectiveness
of government programs and operations

• Information Technology (2210): Work performed
may require you to have knowledge of IT
principles, concepts, and methods (e.g., data
storage, software applications, networking)

Office of the Secretary of the Navy (SECNAV):  This 
office oversees all the affairs of the Department of the 
Navy, which include recruiting, organizing, supplying, 
equipping, training, mobilizing, and demobilizing.

Office of the SECARMY Recruitment Needs: 

• Miscellaneous Administration & Program Analysis
(0301): Work performed may be administrative or
managerial in nature and directly supports the
organization's purpose or mission

• Management Analyst (0343): Work performed may
involve serving as an analyst and advisor to management
on the evaluation of the effectiveness of government
programs and operations

• Financial Administration & Program Analysis (0501):
Work performed may require understanding of
accounting, auditing, or budget methods and techniques

• Operations Research Analysis (1515): Work performed
may require competence in the rigorous methods of
scientific inquiry and analysis

Office of the Secretary of the Army (SECARMY):  
This office oversees all the affairs of the Department of 
the Army, which include recruiting, organizing, supplying, 
equipping, training, mobilizing, and demobilizing.
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Application Package:
• Resume
• Two letters of recommendation (from previous employers, professors, coaches, etc.)
• An endorsement letter or recommendation letter from the applicant’s graduate

institution
• Official transcripts of educational achievement at the undergraduate and graduate

levels
• An academic writing sample (i.e., published article, dissertation, thesis, etc.)
• A compelling narrative

What can an applicant write about in their compelling narrative?
• Career goals. Describe your career goals and areas of interest and how the McCain Fellows Program will help

you achieve those goals.
• Accomplishments. Describe and provide examples/evidence of any learning, professional, leadership and

work accomplishments.
• Benefit for Department of Defense. Describe how your selection benefits the DoD and your motivation for

service in the Department.
• Objectives: Describe what you want to accomplish and achieve during the fellowship

Key Applicant 
Information

• Applicants must be recent 
graduates at the time of 
application and must apply 
within 2 years of advanced 
degree completion. Applicants 
expecting to graduate within 6 
months at the time of 
application are also eligible to 
apply.

• Applicants are evaluated on 
their technical and professional 
excellence, character, 
commitment to public service 
and academic achievement.

• The Cohort 4 application period 
is open from February 27, 2023 
to April 21, 2023. Applicants can apply at https://www.usajobs.gov/job/708966600
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